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1) ﬁ@f qug.s(;‘?})zs are compulsory.

2)\;3; igfu?‘ég to the right indicate full marks.
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0l Attemp‘l?iiny Five questions out of Eight (2 Maflgé ‘Each) ; [(10]
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a) Identify any two differences betwgen comjf)etence and competency.
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b) Mention any two applicatig:(is\j)%x QBﬁRM
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c) Define KRA & KPI .~
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d) What is an assessment p&tre? A's
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e) Write two emerging trends in competency based H%\ :
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f)  Whatis the Behavioural Event Interview (BEI)? N &y
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g) Define single - incumbent job mapping. ;~ e
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h)  Mention any two myths about compe‘t?ncy.ﬁr\ ¥
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02) Attempt any two (05 Marks Each) : [2 x5=10]

a)
b)

c)
03) a)

b)
04) a)

b)

05) a)

b)

Differentiate between functional and behavioural competency
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N

Discuss the role of competepeymapping in recruitment and selection.

Explain the process of des1gnmg tools in an assessment centre.

u,,_ \ \
Discuss the ;;:I‘e of&{R analytics in competency based HRM with
examples. " [10]
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Elab‘afg?e di;ff‘e;fent types of competencies with example for each.  [10]
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Crltlcally evaluate different assessment methods used in competency based
HRM._ - [10]
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Explain the tools for data collectlon:ﬁnd th‘e;r relevance in competency

mapping. Ny \} [10]
Critically evaluate the Lancas\r.,ModeJ 6f Competency. [10]
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Case : ‘ax;f* n

A retail company\ﬁrendrpart uses an Al-based HRIS to shortlist
candidates. After a month.mR notices that the system is rejecting many
female applicants forigechmcal roles. some employees raise concerns
that the Al tool is biased because it was trained on past data don‘unated

by malc employces NN
" "w(::\ ('-;C

Questions vYQY
' \ \r v
i)  What are the ethical issues in this case? Q\ 131
i) How can HR ensure fairness in Al d@fec ent? (4]
iii) Mention one competency HR pr 1ona§ need to manage such

technology ethically. N ;\ (3]
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